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ITEM 5.02 DEPARTURE OF DIRECTORS OR CERTAIN OFFICERS; ELECTION OF DIRECTORS; APPOINTMENT OF
CERTAIN OFFICERS; COMPENSATORY ARRANGEMENTS OF CERTAIN OFFICERS.

On May 24, 2011, Oragenics Inc. (the “Company”) announced that effective May 25, 2011 the Board of Directors approved the
appointment of John N. Bonfiglio Ph.D., as the Company’s new President and Chief Executive Office as well as a director. The Company’s
Board of Directors also expanded the size of the Board to seven members. Dr. Bonfiglio was appointed to the newly created vacancy to
serve as a member of the Company’s Board of Directors.

On May 23, 2011, Dr. Bonfiglio entered into an Executive Employment Agreement with the Company under the terms substantially
similar to the employment agreements of existing executives. Under the terms of his Executive Employment Agreement, Dr. Bonfiglio’s
employment with the Company became effective May 25, 2011 and he receives an annual base salary of not less than $280,000 and will be
eligible for bonuses of up to 50% of his annual salary based on appropriate Company based and individual based targets in the discretion of
the Compensation Committee as approved by the full Board of Directors within 60 days.

Dr. Bonfiglio will be reimbursed in an amount not to exceed $30,000 for his relocation and temporary living expenses. Dr. Bonfiglio
will be eligible to participate in the medical insurance and other benefits available to all employees except his annual vacation will be set at
four (4) weeks. The Company will also pay the two weeks of hotel and rental care expenses for Dr. Bonfiglio’s initial two weeks of
employment with the Company.

In connection with Dr. Bonfiglio’s employment, he also was awarded stock options to acquire 125,800 shares of common stock under
the Company’s Amended and Restated 2002 Stock Option and Incentive Plan (as amended, the “Plan”), at an exercise price of $4.76, which
was the closing price on the grant date, May 25, 2011. Of the options granted 78,625 vest immediately and are exerciseable over ten
(10) years. The remaining 47,175 options vest at an even amount over the next three years on the anniversary date of grant. Dr. Bonfiglio
will also be eligible for additional equity awards based upon a plan to be developed in the discretion of the Compensation Committee and
approved by the Board of Directors within 90 days, which will contain awards that are tied to the achievement of to be determined
Company objectives.

The Executive Employment Agreement is terminable at any time by either party and if Dr. Bonfiglio is involuntarily terminated by
the Company he shall receive his base salary and vacation pay each accrued through the date of termination, and any nonforfeitable benefits
earned and payable to him under the terms of the employee handbook (which applies to all employees) and benefits available under any
applicable incentive plan in which he participates. In addition, if Dr. Bonfiglio’s separation from employment is not voluntary and without
cause, the Company would be obligated to pay Dr. Bonfiglio six months of his annual base salary as severance plus any earned, accrued but
unpaid bonus and Dr. Bonfiglio shall be entitled to out placement service benefits. If Dr. Bonfiglio is terminated for cause, he shall be
entitled to receive his base salary and accrued vacation due through the date of termination and any nonforfeitable benefits already earned
and payable to Dr. Bonfiglio under the terms of the employee handbook or other applicable incentive plans maintained by the
Company. Cause is defined in the Executive Employment Agreement as any action that is illegal or immoral that reflects on the Company,
the employee, or the ability of either to function optimally. If Dr. Bonfiglio voluntarily resigns, he shall be entitled to his base salary and
accrued vacation due through the date of termination (including any mutually agreed upon notice period) and any nonforfeitable benefits
already earned and payable to the executive officer or key employee under the terms of the employee handbook or other incentive plans
maintained by the Company.

If Dr. Bonfiglio dies during the term of his employment, the estate of Dr. Bonfiglio shall be paid his salary as it would have accrued
over a period of thirty days after Dr. Bonfiglio’s death. The Company shall also extend his right to exercise vested stock options for six
months provided such extension is permitted under the Plan. In the event Dr. Bonfiglio becomes disabled (as defined in the then applicable
short and long-term disability insurance policies) we shall pay to Dr. Bonfiglio his salary as it would have accrued over a period of 30 days
after he became so disabled and we shall extend his right to exercise vested stock options for six months provided such extension is
permitted under the Plan.



The Executive Employment Agreement also includes non-disclosure and Company ownership of development provisions, as well as a
provision providing for the Company to defend and indemnify Dr. Bonfiglio if he is named as a defendant in any lawsuit regarding any
action taken within the scope of employment.

In the event of a change in control, any stock options or other awards granted (other than performance awards) under the Company’s
Plan shall become immediately vested in full and in the case of stock options exercisable in full. If the change in control results
in an involuntary separation from employment within 180 days following a change in control, Dr. Bonfiglio would be entitled to (i)
receive six months of salary and the extension of his benefits (excluding vacation time and paid time off) for two months and (ii) exercise
vested options for two months from the date of separation, provided said extension period is allowed under the Plan. Under the Executive
Employment Agreement, “involuntary separation of employment” means (i) termination without cause, (ii) any reduction in responsibilities
of office altering the status of Dr. Bonfiglio as an employee, or (iii) the duplication of Dr. Bonfiglio’s position by an equivalent executive
in an acquiring entity. “Change in control” means the sale of the entire company, or substantially all of its assets, or the sale of the business
unit employing an individual which results in the termination of employment or subsequent transfer of the employment relationship to
another legal entity, or entity, or single party acquiring more shares than are owned by the Koski Family Limited Partnership, including its
members and their immediate families, including spouses and their children; provided, such sale would qualify as a “change in ownership”
“change in effective control” or “change in the ownership of substantially all of the assets” of the Company as these terms are defined in
Treasury Regulation Section 1.409A-3(i)(5).

The foregoing summary is qualified in its entirety by the specific terms of the Executive Employment Agreement attached as Exhibit
10.1 to this Form 8-K which is incorporated herein by reference.

There are no arrangements or understandings between Dr. Bonfiglio and any persons pursuant to which Dr. Bonfiglio would be
selected as a director. There are no current or proposed transactions between the Company and their immediate family members that would
require disclosure under item 404(a) of Regulations S-K promulgated by the Securities and Exchange Commission.

Certain biographical information on Dr. Bonfiglio is set forth below:

Prior to joining the Company, Dr. Bonfiglio served as the Chief Executive Officer, President and Director of Transdel
Pharmaceuticals (a public company :TDLPE.OB) between October 2010 and May 13, 2011. Previously Dr. Bonfiglio served as the
President and Chief Executive Officer of Argos Therapeutics from January 2007 to February 2010. From November 2005 to
December 2006, he served as an independent consultant to two medical device companies, a therapeutic company and a medical
communications company. From January 2003 to October 2005, he served as the Chief Executive Officer of The Immune Response
Corporation, a public company and immuno-pharmaceutical company focused on developing products to treat autoimmune and infectious
diseases. From 2001 to 2002, he was the Chief Operating Officer and Executive Vice President of Cypress Biosciences, a public company
(NASDAQ: CYPB) providing therapeutics and personalized medicine services. From 1997 to 2001, he served as the Chief Executive
Officer and President of Peregrine Pharmaceuticals, Inc., a public biopharmaceutical company (NASDAQ: PPHM) developing first-in-class
monoclonal antibodies for the treatment of cancer and viral infections. Dr. Bonfiglio has also held senior management positions with Baxter
Healthcare and Allergan, Inc. Dr. Bonfiglio received his bachelor of sciences degree in chemistry from State University of New York at
Stony Brook in 1976, later earning his masters degree and a doctorate in synthetic organic chemistry from University of California at San
Diego in 1978 and 1980 respectively. He later went on to serve as a postdoctoral fellow in organometallic chemistry at the University of
California at Berkeley in 1981, earning his masters in business administration from Pepperdine University in 1992.

The Board believes that Dr. Bonfiglio’s qualifications to serve as a director include his 27 years of executive experience in the
pharmaceutical, medical device and healthcare businesses, his experience in raising funds and completing licensing transactions for his
prior companies and his experience on other company boards.

We issued a press release on May 24, 2011 regarding the effective appointment of Dr. Bonfiglio as the Company’s President and
Chief Executive officer as well as to our Board of Directors. The press release is attached hereto as Exhibit 99.1 and is incorporated by
reference.



ITEM 9.01. FINANCIAL STATEMENTS AND EXHIBITS.
(d) Exhibits.
 
Number   Description

10.1   Executive Employment Agreement for Dr. John Bonfiglio

99.1   Press release, dated May 24, 2011 regarding new President, Chief Executive Officer and Director
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Exhibit 10.1

EXECUTIVE EMPLOYMENT AGREEMENT

This Executive Employment Agreement, dated May 23, 2011 (the “Agreement”), is by and between ORAGENICS, INC., a Florida
corporation, (the Company”), and Dr. John N. Bonfiglio, a resident of North Carolina (the “Executive”).

WHEREAS, the Company is a biotechnology company currently engaged in the business of research, development, and sales of
proprietary products and technologies;

WHEREAS, the Company desires to employ Executive and Executive desires to become employed with the Company;

WHEREAS, the Company wishes to assure itself of the continued services of the Executive on a non-interim basis for the period
provided in this Agreement and the Executive is willing to serve in the employ of the Company for such period upon the terms and
conditions hereinafter set forth.

NOW THEREFORE, in consideration of the mutual covenants herein contained, the parties intending to be legally bound, hereby
agree as follows:
 

 1. EMPLOYMENT.
The Company hereby agrees to employ the Executive upon the terms and conditions herein contained, or as modified by future

agreement between the parties, and the Executive hereby agrees to accept such employment for the term described below. The Executive
agrees to serve as the Company’s Chief Executive Officer during the term of this agreement, and to devote his full time and attention to the
business of the Company. Executive acknowledges that this Agreement supersedes any and all prior employment contracts or
understandings, written or oral between the Parties.
 
 2. TERM OF AGREEMENT.

The term of this agreement shall be for an indefinite period that shall commence on May 25, 2011 (the “Effective Date”), and shall
end when the employment relationship is terminated by either party as set forth below.
 
 3. SALARY AND BONUS

The Executive shall receive an initial annual base salary during the term of this Agreement at a rate of $280,000.00 per annum,
payable in installments consistent with the Company’s normal payroll schedule. The Board shall review this base salary periodically, and
may increase the Executive’s annual base salary from time to time as the Board deems to be appropriate subject to performance and market
conditions.



The Executive shall also be eligible to receive performance bonus compensation from the Company during the term of this
Agreement of up to 50% of his annual base salary based on appropriate Company based and individual based targets in the discretion of the
Compensation Committee as approved by the full Board of Directors within 60 days. Such performance based bonuses shall be prorated for
the remaining portion of the current fiscal year. Thereafter, the targets for each year shall be established by March 31 of that year. If
awarded, any bonus shall be paid only if the Compensation Committee has completed its year-end review of the Company’s financial
statements and other financial performance for the year and has certified that the Executive has satisfied his performance targets for the
year; such certification shall occur during the period commencing January 1 and ending February 28 of the year following the year for
which the Executive’s employment is being assessed. If the Compensation Committee certifies that the performance bonus has been
earned, such bonus shall be paid on or before March 31 of such year. Upon termination of employment, Executive shall be entitled to a pro
rata share of any bonus that Executive would have earned up through the date of termination. If Executive’s employment is terminated after
December 31 of any fiscal year and before any bonus awarded to him has been paid, Executive shall be paid such bonus in full on or before
March 31 of the year in which his employment terminates.
 
 4. ADDITIONAL COMPENSATION AND BENEFITS

Executive shall be granted options to acquire 125,800 shares of common stock under the Company’s Amended and Restated 2002
Stock Option and Incentive Plan, (as amended from time to time the “Plan”) of which 78,625 shares will immediately vest and the
remaining shares will vest evenly over three years or 15,725 shares per year. The option awards to be made shall be made on the Effective
Date pursuant to separate option agreements and shall have an exercise price equal to the fair market value of the underlying common stock
on the Effective Date, which shall be the date of grant.

Executive will also be eligible for additional equity awards under the Company’s Plan from time to time based upon a plan to be
developed in the discretion of the Compensation Committee and approved by the Board of Directors within 90 days of the Effective Date
which will contain awards that are tied to the achievement of to be determined Company objectives.

Executive shall be reimbursed up to $30,000 for relocation and temporary living expenses as they may be reasonably incurred in
connection with his anticipated relocation to the Tampa Bay area, such reimbursements to be paid in compliance with the Company’s
expense reimbursement policy and in any event within 30 days of the date appropriate receipts are submitted to the Company for
reimbursement. The Company shall also pay hotel and rental car expenses reasonably incurred by Executive for the initial first two weeks
of Executive’s employment with the Company.



The Executive shall receive additional benefits as set forth in the Employee Handbook, except that the Executive shall in lieu of the
vacation time set forth therein receive up to four weeks paid vacation per annum, provided that no more than eight weeks of vacation time
may be allowed to accrue, with accrued vacation time in excess of eight weeks being subject to forfeiture.

The Company shall also provide Executive with a cell phone.
 
 5. TERMINATION.

(a) Voluntary Termination by the Executive. If the Executive resigns or otherwise voluntarily terminates his employment, the
Executive shall be entitled to receive from the Company his base salary through termination (including any mutually agreeable notice
period) payable in accordance with the Company’s standard payroll practices, plus any accrued but unpaid vacation time and other benefits
as set forth in the Employee Handbook or this Agreement, such amounts to be paid no later than 30 days after the date of such termination.

(b) Involuntary Termination Without Cause by the Company. In the event that the Executive is involuntarily Terminated Without
Cause by the Company, the Executive shall receive in addition to his accrued vacation time and other benefits as set forth in the Employee
Handbook, the following additional benefits:

1) Six months salary, plus all accrued vacation time and other benefits as set forth in the Employee Handbook, such salary to be paid in
equal increments over the severance period in accordance with the Company’s standard payroll practices and such accrued vacation
time and other benefits to be paid no later than the end of the year following the year in which the Executive’s employment terminates;

 

 
2) Outplacement services at the expense of the Company at a cost not to exceed $7,500.00, such amounts to be paid no later than the

end of the year following the year in which the Executive’s employment terminates;
 

 3) The Company shall pay for continuation of Executive’s health care benefits for a period of two months; and
 

 4) Executive shall also be paid for any earned and accrued but unpaid bonuses as set forth above in Section 3.

(c) Termination for Cause. In the event that the Executive is terminated for cause, the Executive shall be entitled to receive the full
payment for accrued vacation time and other accrued benefits as set forth in the Employee Handbook. For the purposes of this section
“Cause” shall be defined as any action that is illegal or immoral, that reflects on the Company, the Executive, or the ability of either to
function optimally.



(d) Death or Disability. In the event of the Executive’s death, the Executive’s Estate shall be paid the Executive’s salary as it would
have accrued over a period of thirty (30) days after the Executive’s death, and the Company shall extend the Executive’s estate’s right to
exercise vested stock options for six months, provided such extension is permitted under the Plan. In the event the Executive becomes
disabled (as defined by Company’s short and long-term disability benefit insurance policies), the Company shall pay to the Executive his
salary as it would have accrued over a period of thirty (30) days after the Executive becomes disabled, and the Company shall extend the
Executive’s right to exercise vested stock options for six months, provided such extension is permitted under the Plan. In the case of death
or disability, the Company shall pay Executive or his estate for any earned and accrued but unpaid bonuses as set forth above in Section 3.

(e) If Executive is a “specified employee” (as defined below) of the Company at the time his employment is terminated Without
Cause, that portion (if any) of the continued severance payments otherwise payable to Executive herein exceeds the lesser of:
 

 
(A) two times Executive’s annualized compensation from the Company for the last full calendar year preceding the Executive’s Date

of Termination, or
 

 
(B) two times $245,000 or such higher annual limit on compensation as may be in effect under Section 401(a)(17) of the Internal

Revenue Code for the year which includes Executive’s Date of Termination,

shall not be paid to Executive until at least six (6) months and one (1) day after the Date of Termination, or, if earlier, the date of
Executive’s death.

For purposes of this Subsection (i), Executive shall be considered a “specified employee” of the Company on his Date of Termination
if, and only if, (A) Executive was a key employee of the Company (as that term is defined in Section 416(i) of the Code, without regard to
paragraph (5) thereof), on December 31 of the preceding calendar year and (B) the Company has any publicly traded securities at that date.
For this purpose, Executive shall be considered to have terminated employment with the Company on the date Executive retires, resigns, or
otherwise has a “separation from service” with the Company, as this term is defined in Treasury Regulation Section 1.409A-1(h). An event
shall be considered a separation from service for this purpose if it is anticipated in good faith that Executive will provide no further services
to the Company after that date or if it is anticipated in good faith that the level of services Executive will provide to the Company (whether
as a consultant, director or otherwise) after that event will be reduced to less than 20% of the average level of bona fide services Executive
provided to Company during the preceding thirty-six (36) month period.



 6. CHANGE OF CONTROL OF THE COMPANY
In the event of a change of control of the Company, all employee stock options (excluding performance based awards) awarded to the

Executive will be fully and immediately vested. If such change of control results in involuntary separation from employment for the
Executive from the Company, or its successor within 180 days following such Change of Control, the Executive shall have the following
rights and benefits:
 

 
(1) The Executive shall receive six months of salary payable in accordance with the Company’s standard payroll practices and the

extension of his health insurance and other benefits (excluding vacation time and paid time off) for a two month period;
 

 
(2) The Executive’s right to exercise vested options shall be extended to two months from the date of separation, provided said

extension is allowed under the Company’s Plan.
 

 (3) The Company shall pay Executive for any earned and accrued and unpaid bonuses as set forth above in Section 3.

For the purpose of this section of the Agreement, the following definitions shall apply:
 

 
(1) “Involuntary Separation from Employment” shall be defined as either: 1) termination without cause; 2) any reduction in

responsibilities or office altering the status of the Executive as an employee; or 3) the duplication of the Executive’s position by
an equivalent executive in the acquiring entity.

 

 

(2) “Change in Control” shall be defined as “The sale of the entire company, or substantially all of its assets, or the sale of the
business unit employing an individual which result in the termination of employment or subsequent transfer of the employment
relationship to another legal entity, or any single party acquiring more shares than are owned by the Koski Family Limited
Partnership including its members and their immediate families (including spouses and their children); provided, such sale would
qualify as a “change in ownership” “change in effective control” or “change in the ownership of substantially all of the assets” of
the Company as these terms are defined in Treasury Regulation Section 1.409A-3(i)(5).

 
 

7. LEGAL ACTION AGAINST THE EXECUTIVE REGARDING ACTIONS TAKEN WITHIN THE SCOPE OF
EMPLOYMENT

In the event that the Executive is named as a party in any lawsuit regarding any action taken within the scope of employment, the
Company shall provide legal representation and indemnification to the Executive, provided that the Executive agrees to be represented by
the Company’s counsel, and the Executive agrees to execute a waiver of conflicts of interest satisfactory to the Company’s attorneys that
would permit them to provide such representation under the rules of the Florida Bar Association.



 8. WITHHOLDING
The Company shall, to the extent permitted by law, have the right to withhold and deduct from any payment hereunder any federal,

state or local taxes of any kind required by law to be withheld with respect to any such payment.
 
 9. PROTECTION OF CONFIDENTIAL INFORMATION

The Executive agrees that he will keep all confidential and propriety information of the Company or relating to its business (including
but not limited to, information regarding the Company’s methods of operation, product development and trade secrets) confidential, and
that he will not (except with the Company’s prior written consent), while in the employ of the Company or thereafter, disclose any such
confidential information to any person, firm, corporation, association or other entity, other than in furtherance of his duties hereunder, and
then only with those who “need to know.” The Executive shall not make use of any such confidential information for his own purposes or
for the benefit of any person, firm, corporation , association or other entity (except the Company) under any circumstances during or after
the term of his employment. The foregoing shall not apply to any information which is already in the public domain, or is generally
disclosed by the Company or is otherwise in the public domain at the time of disclosure.

The Executive recognizes that because his work for the Company will bring him into contact with confidential and proprietary
information of the Company, the restrictions of this Section 9. are required for the reasonable protection of the Company and its
investments and for the Company’s reliance on and confidence in the Executive.
 
 10. OWNERSHIP OF DEVELOPMENTS

All copyrights, patents, trade secrets, or other intellectual property rights associated with any ideas, concepts, techniques, inventions,
processes, or works of authorship developed or created by the Executive during the course of his performance of this contract for the
Company (collectively called the “work product”) shall belong exclusively to the Company and shall, to the extent possible, be considered
a work made by the Executive for hire for the company within the meaning of Title 17 of the United States Code. The Executive agrees to
assign at the time of the creation of any work product, without any further consideration, any right, title, or interest the Executive may have
in such Work Product. Upon the request of the Company, the Executive shall take such further actions, including execution and delivery of
instruments of conveyance, as may be appropriate or necessary to give full and proper effect to such assignment.
 
 11. RELOCATION

Executive shall relocate to Florida near the Company’s Tampa, Florida headquarters within twelve (12) months from the Effective
Date.



 12. SEPARABILITY
If any provision of this Agreement shall be declared to be invalid or unenforceable, in whole or in part, such invalidity or

unenforceability shall not affect the remaining provisions hereof which shall remain in full force and effect.
 
 13. CONFIDENTIALITY.

This agreement is confidential between the parties, and shall not be published to or shared with any organization, person, or individual
(including other Company employees) by either party except as necessary within the ordinary course of business to comply with laws or
regulations or obtain professional counsel.
 
 14. ENTIRE AGREEMENT.

This agreement represents the entire agreement of the parties and shall supersede any and all previous contracts, arrangements or
understandings between the Company and the Executive. The Agreement may be amended at any time by mutual written agreement of the
parties hereto.
 
 15. GOVERNING LAW.

This Agreement shall be construed, interpreted, and governed in accordance with the laws of the State of Florida, other than the
conflict of laws provisions of such laws.



IN WITNESS WHEREOF, the Company has caused this Agreement to be duly executed, and the Executive has hereunto set his hand,
as of the day and year first above written.
 

ORAGENICS, INC.

/s/ Brian Bohunicky
By: Brian Bohunicky
Office: Chief Financial Officer

Executive:

/s/ Dr. John N. Bonfiglio
Name of Executive: Dr. John N. Bonfiglio



Exhibit 99.1

Oragenics Announces new President, Chief Executive Officer and Member of the Board of Directors

For Immediate Release
Tampa, FL (May 24, 2011) – Oragenics, Inc. (OTCBB: ORNI.D www.oragenics.com), a biopharmaceutical company (the “Company”),
announced today that effective May 25, 2011, John N. Bonfiglio, Ph.D. will be the Company’s new President and Chief Executive Officer,
as well as serve on the Company’s Board of Directors.

Most recently, Dr. Bonfiglio worked as the President and Chief Executive Officer and as a director of Transdel Pharmaceuticals, Inc.
Prior to that he worked as the President and Chief Executive Officer of Argos Therapeutics in Durham, NC and prior to that he was the
Chief Executive Officer of The Immune Response Corporation in Carlsbad, CA. He was also the Chief Executive Officer of Peregrine
Pharmaceuticals and held senior management positions with Cypress Biosciences, Baxter Healthcare and Allergan, Inc.

Dr. Frederick Telling, the Company’s Chairman said, “After an extensive search for a candidate with demonstrated leadership and
experience, we are fortunate to have someone with John’s talent and skill to lead the Company. John brings a significant depth of public
company experience and experience in the pharmaceutical industry that will be invaluable to us as we continue to market our probiotic
products and develop our technologies.”

Dr. Bonfiglio said “I believe Oragenics has tremendous potential with its currently marketed ProBiora3 oral probiotic products, its
SMaRT Replacement Therapy candidate and a pipeline of novel antibiotic candidates. I look forward to the challenges of building on the
foundation that currently exists at Oragenics to add shareholder value.”

“I am very pleased to have the opportunity to lead this company. My focus will be to shepherd the Company’s technologies through
the various stages of testing to eventual commercialization and to expand the Company’s sales of Probiora3 probiotics.” Dr. Bonfiglio said
“I am also committed to seeking out new sources of financing, and the possible outlicensing of other Company-owned therapeutic
platforms. All of these activities are directed toward providing some of the resources and capital needed to put the Company on track
toward long term success.”

About Oragenics, Inc.
Oragenics is a biopharmaceutical company focused primarily on oral health products and novel antibiotics. Within oral health, Oragenics is
developing its pharmaceutical product candidate, SMaRT Replacement Therapy, and also commercializing its oral probiotic product,
ProBiora3. Within antibiotics, Oragenics is developing a pharmaceutical candidate, MU1140-S and intends to use its patented, novel
organic chemistry platform to create additional antibiotics for therapeutic use.



Safe Harbor Statement: Under the Private Securities Litigation Reform Act of 1995: This release includes forward-looking statements that
reflect the Company’s current views with respect to future events and financial performance. These forward-looking statements are based
on management’s beliefs and assumptions and information currently available. The words “believe,” “expect,” “anticipate,” “intend,”
“estimate,” “project” and similar expressions that do not relate solely to historical matters identify forward-looking statements. Investors
should be cautious in relying on forward-looking statements because they are subject to a variety of risks, uncertainties, and other factors
that could cause actual results to differ materially from those expressed in any such forward-looking statements. These factors include, but
are not limited to those set forth in our most recently filed annual report on Form 10-K and quarterly report on Form 10-Q, and other
factors detailed from time to time in filings with the U.S. Securities and Exchange Commission. We expressly disclaim any responsibility to
update forward-looking statements.

MEDIA CONTACT: For more information about the company, visit www.oragenics.com or contact Brian Bohunicky at (813) 286-7900.


