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Item 5.02.
(e)

DEPARTURE OF DIRECTORS OR CERTAIN OFFICERS; ELECTION OF DIRECTORS; APPOINTMENT OF
CERTAIN OFFICERS; COMPENSATORY ARRANGEMENTS OF CERTAIN OFFICERS.

Compensatory Arrangements of Certain Officers.

Executive Bonus Plan 2019
On February 22, 2019, the Board of Directors (the “Board”) of Oragenics approved the 2019 bonus program objectives for
Dr. Alan Joslyn, Mr. Michael Sullivan, and Dr. Martin Handfield recommended by the Compensation Committee. The percentages are
weighted for purposes of determining bonuses, if any, for the Company’s executive officers with respect to 2019 performance (the
“2019 Bonus Program”). Under such cash bonus program, Dr. Joslyn, Mr. Sullivan, and Dr. Handfield are eligible for cash bonuses of
up to 50%, 35% and 25% of their respective base salaries or $183,750, $80,483, and $51,345 respectively, (each a “Bonus Target”).
The bonuses payable to Dr. Joslyn are to be based upon the achievement of the following objectives:
(i) Up to 55% of the Bonus Target for objectives related to AG013 clinical trials and development strategy;
(ii) Up to 25% of the Bonus Target for financial performance objectives including the Company’s raising capital,
budgeting and regulatory compliance;
(iii) Up to 10% of the Bonus Target for objectives related to lantibiotic program developments;
(iv) Up to 5% of the Bonus Target for strategic initiatives regarding expansion of Company development opportunities;
and
(v) Up to 5% of the Bonus Target for administrative and management matters.
The bonuses payable to Mr. Sullivan are to be based upon the achievement of the following objectives:
(i) Up to 60 % of the Bonus Target for financial performance objectives including the Company’s raising capital,
budgeting and regulatory compliance;
(ii) Up to 25% of the Bonus Target for objectives related to cost management of the AG013 clinical trials;
(iii) Up to 5% of the Bonus Target for strategic initiatives regarding expansion of Company development opportunities;
(iv) Up to 5% of the Bonus Target for objectives related to lantibiotic program toxicology studies; and
(v) Up to 5% of the Bonus Target for administrative and management matters.
The bonuses payable to Dr. Handfield are to be based upon the achievement of the following objectives:
(i) Up to 85% of the Bonus Target for objectives related to lantibiotic program developments, including toxicology
studies, grants and publishing of, and presenting research results, and initiating collaborations;
(ii) Up to 10% of the Bonus Target for administrative and management matters; and
(iii) Up to 5% of the Bonus Target for strategic initiatives regarding expansion of Company development opportunities.
The executive officers’ actual bonuses for fiscal year 2019 may exceed 100% of their 2019 Bonus Target percentage in the event
performance exceeds the predetermined goals and/or upon the achievement of other specified goals, including stretch goals. Payment of
bonuses to the Company’s executive officers under the 2019 Bonus Program and the actual amount of such bonus, if any, are at the
discretion of the Committee.
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